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Objectives

• Identify appropriate locations for breast milk expression.

• Discuss workplace barriers to lactation for anesthesia 
clinicians.

• Establish what you can do to support lactating colleagues at 
work.

No Disclosures



Assumptions



Maternal Discrimination

JAMA Intern Med. 2017;177(7):1033-1036.



Perceived Barriers

Anesth Analg. 2020 Oct;131(4):1304-1307. 



Perceived Barriers

Breastfeed Med. 2018;13(5):341-345. 



Federal Law: PUMP Act

https://www.dol.gov/agencies/whd/pump-at-work



https://pregnantatwork.org/workplace-lactation-laws/?location=nc#fedlaw https://www.ncsl.org/health/breastfeeding-state-
laws  https://www.pregnantatwork.org/wp-content/uploads/State-Workplace-Breastfeeding-Laws-Printable.pdf

https://pregnantatwork.org/workplace-lactation-laws/?location=nc#fedlaw


https://www.asahq.org/standards-and-practice-parameters/



“A supportive work culture for 
individuals who are breastfeeding 

and pumping must be established by 
providing education about lactation 

and the needs of lactating 
clinicians.”

https://www.asahq.org/standards-and-practice-parameters/



Flexibility & Support!



This Photo by Unknown Author is licensed under CC BY

Break Coordination: 
Adequate
✓ Length
✓ Frequency

https://www.oercommons.org/courseware/lesson/77956
https://creativecommons.org/licenses/by/3.0/


Where



Where

Close to Clinical Areas!



Wearable Pumps: 









Workplace Interventions

Int J Equity Health. 2021;20(1):110. 
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